2017-0219-HA/DD

SL Start NMW TANF
Job Site Agreement

THE PARTIES AGREE TO ALL THE TERMS IN THIS TANF AGREEMENT

WORKSITE

Company; Santa Fe County Housing Authority

B4 work Experience [] Community Service

Address: 52 Camino de Jacobo
City/Zip:_Santa Fe, 87507

505-992-3058

Supervisor Name; Joseph Montoya

Phone;

Superviser Job Title; Executive Director

Supervisor E-Mail: jrmontoya@santafecountynm gov

SIGNATURE OF AUTHORIZED OFFICIAL DATE:
XFltsie um 5-/% 13
Participant Job Title; Mainénance Technician

Participants Needed; 5 Bilingual: No
Educational Requirements; HS Diploma Interview: Yes

Job Description: Complete landscaping maintenance. work
orders. get vacant units ready for move ins.

Dress Code: Worls shirt will be provided. No Shorts, Must
wear jeans, and work boots.
How to Apply: Contact Supervisor Joseph Montova

SL START NMW - TANF

Agency Name: SL START NMW TANF
Addrees: 39 B Plaza La Prensa
City/Zip: Santa Fe, NM, 87507
Contact Person:  Jim Schumaker
Title: Job Developer
E-mail: jschumaker@slstart com
Phone No: 505-310-2600
/'/57-:24-'/ ﬁ
JOE DEVEL S URE DATE

Change a Course By Creating
Opportunities

Connecting New Mexico Companies, small
businesses, and non-profits to
Individuals needing job skills necessary to move
them from state assistance to complete self-
sufficiency.

Page 1 of 3



1.

GENERAL PROVISIONS
A, WORKSITE WILL TRAIN: The Worksite shall provide adequate supervision to the training and designate a

supervisor., Training activities shall result in “good work habite” and where practical, specific occupation skills
for employability enhancement. Shall allow the participants time to attend scheduled meetings, workshqpa and
scheduled Work Participation Hours (WPA) as requested by SL Start. The Worksite agrees to provide the
ongsite training to the Trainee.

. MAINTENANCE OF EFFORT, LAYOFFS AND RELOCATION: No currently employed worker shall be

displaced by the participants (including partial displacement such as a reduction in the hours of non-overtime
work wages or employment benefits), nor shall the Trainee be employed in a job opening when any other
individual is on layoff from the same or any substantially equivalent job or when the Worksite has f.ern_nnat.ed
the employment of any regular employee or otherwise reduced its workforce with the intention of filling the
vacancy so0 created by training the participant.

. ATTENDANCE: The Worksite shall maintain attendance records (showing hours worked) and sign monthly

timesheets provided by SL Start/Participants.

. COMPLIANCE / DISMISSAL POLICY: Worksite needs to contact SL Start Career Development Specialist

(CDS) or Job Developer in the event of any corrective action/compliance igsue that needs to take place with the
participant. o N _ .
Except for serious violations of Worksite policies, the Worksite will not dismiss the participant without contacting
SL Start.

ASSISTANCE: SL Start will provide assistance to both the Worksite and participant throughout this
Agreement.

EEO/AFFIRMATIVE ACTION: No person shall be denied work experience / community service oppfnr'tumues,
excluded from benefits, or suffer discrimination under this Agreement because of race, color, religion, sex,
pational origin, age, handicap, political affiliation or belief, or solely because of histher status as a work
experience / community service participant under this Agreement.

DISPUTES: Al disputes shall be resolved informally between the participant, the Worksibe‘. and SL Staf-t. The
Worksite, SL Start and Participant will agree to facilitate a successful outcome. However if the Worksite, SL
Start or the Participant is unwilling to mediate the process, either party may be released from the agreement.
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DELEGATION/SUBCONTRACTING: The Worksite shall not subcontract or assign training duties under
this Agreement.

TERMINATION OF AGREEMENT: Failure to comply with any of the terms and conditions of this
Agreement shall constitute grounds for termination. This Agreement may be terminated for non-performance by
either the Worksite or SL Start by notification to Worksite, Career Development Specialist or Job Developer.

SAFETY: Throughout the duration of the training, the Worksite shall ensure that the participant is provided
with relevant safety instructions and equipment necessary for reasonable protection against injury and damage.
Whera special clothing or equipment is provided to the Worksite regular employees, the Participant shall be
provided the same type of clothing and equipment. Local, State, and applicable Federal health and safety
standards shall be observed.

MONITORING AND AUDIT: The Worksite agrees that SL Start and/or authorized representatives have the
right to monitor, audit, and review the progress of training and any documents and records pertaining to
training for compliance with the terms of this Agreement. This shall include periodic on-site monitoring to
ensure that training is being provided as specified.

CUSTOMARY PRACTICES APPLY: The Worksite will ensure that the participant is t}u_ade aware of all
customary practices and normal requirements of the job, including personnel practices and policies.

FEDERAL, STATE AND LOCAL LAWS: The Worksite agrees to comply with all applicable Federal, State
and local laws.

HOLD HARMLESS: Each party chall take the responsibility for the actions of its own employees or agents
when negligence occurs in the performance of this Agreement.

DEBARMENT AND SUSPENSION: Worksite agrees to meet Federal and State requirements regarding
debarment and suspension.
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